
 

 

June 3, 2016 

 

Dear UHD Faculty and Staff: 

 

Rarely a week goes by without mention of tragic news about sexual assault on 

campuses, hate crimes of one form or another, or serious violations of anti-

discrimination policies. While there are robust discussions about the reach of law and 

regulation into campus classrooms and activities, one principle is clear: No campus 

can or should tolerate discrimination of any kind. The various civil rights laws and 

regulations governing discriminatory and hurtful behavior have arisen for many 

reasons, not the least of which is that lax enforcement has sometimes made it 

possible for members of the academic community to forget our collective responsibility 

to each other: that we conduct all our business and learning in a safe and respectful 

fashion, drawing upon longstanding principles of academic discourse and freedom to 

disagree.  

  

No one is above the law or the common law of anti-discrimination policies, whether it 

is administrators making personnel decisions, faculty working with staff, or any 

employee interacting with students. Students, too, must interact with fellow students 

and University of Houston-Downtown (UHD) educators in a civil discourse, both inside 

and outside classrooms and laboratories. All of us must respect each other's dignity 

and rights, including rights to be free from discrimination, harassment or 

mistreatment. UHD has endeavored over the years to forge thoughtful policies that 

protect its community members and I am dedicated to the enforcement of our 

comprehensive institutional commitments. 

 

As University of Houston System Chancellor Renu Khator reminded us following 

previous troubling disclosures by other universities: 

 

We must have absolutely no tolerance for any behavior that encourages or 

even passively accepts an environment in which such acts occur. 

 

Let me be clear: our responsibility is not limited to refraining from such actions 

ourselves. We are also responsible for reporting such behavior. I consider it 

your obligation to take action if you become aware of any questionable 

conduct.  

 

On your respective campus websites you will find a link to "MySafeCampus," a 

program that protects your identity while bringing a possible issue to the 

highest level of attention. Reports made through "MySafeCampus" are received 

by the university's independent auditor and the UHS general counsel. Each 

report is screened and investigated, and the UHS Board of Regents is routinely 

informed of the results.  

 

We have a number of important institutional controls in place to safeguard 

against improper behavior, but we must all be vigilant to make them effective. 

Please take an active role in helping maintain a safe, fair-minded and inclusive 

environment—it is our individual and collective responsibility. I take this very 

seriously. I ask that you do so as well. 

 

http://www.uh.edu/president/communications/communicae/university-community/11162011Keeping-Our-Campuses-Safe/index
https://www.uhd.edu/administration/compliance/Pages/hotlines.aspx#mysafecampus


It is difficult to state these admonitions any more clearly. It is my fervent hope that 

UHD can serve as an exemplar in institutional ideals and aspirations. Our parents 

always taught us that we should act towards others as we would have them act 

towards us. This Golden Rule applies in life, and equally so in academic life.  

  

Tommy Thomason is UHD's Title IX coordinator, and the Sexual Assault website is: 

www.uhd.edu/administration/employment-services-operations/employee-

relations/Pages/Sexual-Assault-Getting-Help.aspx. Training materials are on the 

website and we will be conducting additional training sessions in the upcoming year. 

Everyone should become familiar with the spirit of the important Title IX provisions, 

and report violations. 

 

Enjoy your summer, refresh yourselves, and come back to the new academic year 

with renewed commitment to our thriving academic community. 

 

Best wishes, 

 

Michael A. Olivas 

Interim President 

University of Houston-Downtown 

 

Reporting references and resources: 

 

 Model Sexual Misconduct Policy. 

 Violence prevention and safety app for iOS and Android users, customized for 

each UHS university. 

 New students complete Salutations, a sexual misconduct prevention and 

awareness program, during their first semester of enrollment. 

 UHS website includes reporting options and university-specific support 

resources for any member within the UH community. 

 Report misconduct and noncompliance anonymously through MySafeCampus or 

through a campus resource, such as the campus police department or Title IX 

Coordinator. 

 

http://www.uhd.edu/administration/employment-services-operations/employee-relations/Pages/Sexual-Assault-Getting-Help.aspx
http://www.uhd.edu/administration/employment-services-operations/employee-relations/Pages/Sexual-Assault-Getting-Help.aspx
http://www.uh.edu/af/universityservices/policies/sam/1GenAdmin/1D8.pdf
https://itunes.apple.com/us/app/circle-of-6-u/id909849733?mt=8
https://play.google.com/store/apps/details?id=com.circleof6.williamsuniversity
http://uhsystem.edu/students/salutations/index.php
http://uhsystem.edu/students/salutations/reporting/index.php
http://uhsystem.edu/students/salutations/resources/index.php
http://uhsystem.edu/students/salutations/resources/index.php
http://www.mysafecampus.com/
http://uhsystem.edu/students/salutations/resources/index.php

